
Exemple de contrac/on croisée – DST 1 – PTSI V 

 

With the pandemic and the boom of telework, we witnessed an irreversible civiliza/onal 

redefini/on of the rela/onship to work. While the workplace used to be a place of community 

and shared iden/ty, with a given rhythm and collabora/on, now people work remotely, in front 

of a screen, with no sense of belonging and stretched interac/ons. As constraint and control 

vanished, working rhythms were reinvented, from sports breaks, to flexible hours; and the 

world of work needs to keep up with the new aspira/ons that were born with it: new skillsets 

can be developed, new hierarchies  and rela/onships to the system built, and a new defini/on 

of work can emerge around values that are built through symbolic networking. And while 

telework has allowed for more autonomy, it has also changed our rela/onships to others, 

which need to be rethought for the sake of democracy. 
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