1. How are diversity, equity, and inclusion (DEI) programs being challenged in the United States, and
what arguments are being made both against and in defense of them?

DEI programs face political attacks from Trump, Musk, and conservative leaders, as well as corporate
rollbacks. Critics say DEI is discriminatory or harmful, while supporters argue it combats inequality and
is misunderstood.

2. According to experts, what do diversity, equity, and inclusion (DEI) each mean, and why were DEI
programs created?

Diversity means embracing differences, equity means fair treatment and opportunity, and inclusion
means valuing all voices. Programs were created to give marginalized groups equal opportunities and
belonging in workplaces.

3. How did DEI programs develop from the Civil Rights Movement through the 2020 racial reckoning,
and what challenges have they faced in being sustained over time?

DEI began with the Civil Rights Act and affirmative action, expanded with diversity training in the '60s—
’70s, and grew after George Floyd’s death. Progress has been inconsistent due to deregulation, lack of
resources, and weak long-term support.

4. What are some examples of how DEI programs are implemented in workplaces, and why do
companies see them as important to their business strategies?

DEI at work includes fair hiring and pay policies, employee resource groups, cultural training, and
diverse recruiting. Companies link DEI to growth, client representation, and future market success.

5. What main criticisms have opponents of DEI raised, and how do they argue these programs are
harmful or discriminatory?

Critics call DEI political, unfair, and “reverse racism,” equating it with racial quotas or affirmative action.
Some argue it ignores Jewish identity or fuels division, while figures like Musk and Ackman label it
immoral and illegal.

6. How are some business leaders defending DEI programs, and what reasons do they give for
maintaining them in the workplace?

Leaders like Mark Cuban, Ken Frazier, and Ken Chenault argue DEI promotes fairness, develops talent,
and ensures workplaces reflect stakeholders. It helps uncover hidden or disadvantaged talent and
supports equal opportunities for all employees.

» The article explores the rise, purpose, and controversy surrounding diversity, equity, and
inclusion (DEI) programs in the United States. DEI aims to embrace differences, ensure
fairness, and create belonging for marginalized groups, with roots in the Civil Rights Movement
and affirmative action. Workplaces implement DEI through training, hiring practices, and
employee resource groups. While critics label DEI as political, discriminatory, or divisive,
supporters and business leaders defend it as essential for fairness, talent development, and



reflecting diverse stakeholders. The debate highlights America’s ongoing struggle with
inequality and the shifting political and social landscape around race, identity, and opportunity.

1. What actions has President Trump taken regarding DEI programs in the federal government, and
what broader impact do these moves aim to have?

Trump signed executive orders ending federal DEI programs, put DEI staff on leave, and ended
affirmative action in federal contracting. The moves aim to shift the country from promoting diversity
toward “merit-based” systems.

2. How do Biden and Trump differ in their views on DEI, and what concerns do critics like Everett Kelley
raise about Trump’s actions?

Biden supports DEI to include marginalized communities; Trump calls it discriminatory. Kelley argues
Trump’s actions politicize the federal workforce and could pressure private employers and universities.

3. How have federal DEI priorities changed between Trump and Biden administrations, and what
criticisms are raised about DEI programs by opponents?

Trump rescinded Biden’s DEI executive orders, reversing years of federal initiatives. Opponents claim
DEIl is immoral, demeaning, and may violate equal protection laws.

4. What do recent polls reveal about Americans’ views on race and gender advantages, and how do
Trump supporters’ perspectives differ?

Most Americans see being white and male as advantageous, and being Black as disadvantageous.
Views are mixed on women, Hispanics, and Asians. Trump supporters are divided on whether gains for
women or minorities disadvantage others.

5. How has corporate America responded to DEI programs in recent years, and what factors have
influenced companies to roll back or maintain these initiatives?

Some companies cut or rolled back DEI after the 2023 Supreme Court ruling and in anticipation of
Trump’s orders, while others (like Microsoft and Accenture) maintained commitments. Legal and political
pressures influenced these decisions.

» The article examines how diversity, equity, and inclusion (DEI) programs in the U.S. have been
affected by federal policies, public opinion, and corporate responses. President Trump has
swiftly ended DEl initiatives in the federal government, reversed affirmative action policies, and
signaled a national shift toward “merit-based” hiring. Biden and his supporters view DEI as
essential for including marginalized communities, while critics claim it politicizes the workforce
and undermines fairness. Polls show Americans recognize racial and gender disparities, though
opinions vary and Trump supporters are particularly divided. Corporate responses have been
mixed: some companies scaled back DEI due to legal and political pressures, while others
continue their programs. Overall, the article highlights how DEI remains a contested issue at
the intersection of politics, law, and business.



1. What executive orders did President Trump issue regarding gender and DEI, and what changes did
they make to previous Biden administration policies?

Trump revoked Biden directives on gender identity and racial equity, restricted legal recognition to two
sexes (male and female), and ended federal DEI programs, including funding and office reviews.

2. How have US companies responded to DEI programs in recent years, and what historical events and
legal decisions have influenced these responses?

Some companies like McDonald’s, Walmart, and Meta scaled back DEI, while Apple, Target, and Costco
defended theirs. Responses were influenced by the George Floyd protests and the 2023 Supreme Court
ban on race-based college admissions (affirmative action).

3. How has Trump’s 2024 campaign and return to power addressed transgender rights, and what
concerns have experts raised about these policies?

Trump promoted traditional gender views, opposed transgender athletes, and sought to restrict medical
treatments for transgender minors. Experts warn that rigid gender policies can harm physical and mental
wellbeing and contribute to discrimination.

» The article examines President Trump’s executive orders and policies on gender and diversity
during his 2024 term and campaign. Trump revoked Biden-era directives on DEI and gender
identity, legally recognizing only two sexes and ending federal DEI programs. Corporations
responded variably, with some scaling back programs and others defending them, influenced
by the George Floyd protests and the Supreme Court’'s 2023 affirmative action ruling. Trump’s
campaign emphasized traditional gender roles, opposing transgender rights and athlete
participation, while experts warn that such policies may harm physical and mental wellbeing.
Overall, the article highlights the political, corporate, and social implications of Trump’s gender
and DEI policies.

1. What is the purpose of the Trump administration’s “End DEI” portal, and how does it function to
achieve that goal?

The portal allows citizens to report DEI practices in K-12 public schools, requiring personal and school
information, allegations, and optional evidence. The administration uses these submissions to
investigate schools and pressure them to dismantle DEI programs.

2. What criticisms and legal challenges have arisen in response to the administration’s DEI policies in
schools, and what arguments do opponents make?

Critics note that white women historically benefit most from DEI programs. Legal challenges include a
lawsuit from the American Federation of Teachers, arguing the policy violates First and Fifth Amendment
rights and established law. A federal judge also blocked parts of related executive orders.

» The article examines the Trump administration’s efforts to eliminate DEI programs in American
public schools through an online reporting portal. Citizens can submit complaints about alleged
discrimination, which the administration plans to use to investigate and pressure schools. Critics
highlight that DEI benefits often extend beyond racial minorities, particularly aiding white
women, and argue the policy may violate constitutional protections. Legal resistance is growing,



including lawsuits from educators and federal court interventions blocking parts of the
administration’s broader DEI actions. Overall, the article underscores the controversy and legal
challenges surrounding the federal effort to purge DEI from schools.

1. How has Trump’s executive order on DEI affected students and programs at higher education
institutions, according to Daniela Pintor-Mendoza’s experience?

Trump’s executive order has led to the elimination of living learning communities (LLCs) focused on
Latino, Black, and LGBTQ+ experiences, disrupting students’ sense of belonging and forcing them to
find new housing options.

2. What new directives did the Department of Education issue regarding DEI in schools, and what effects
or challenges have these directives created for colleges and universities?

The DOE directed schools to stop using race in admissions, financial aid, hiring, and training, criticizing
DEI programs for promoting race-consciousness. This created confusion, threatened funding, and
prompted institutions to remove or adjust programs.

3. What changes are being made to on-campus housing at the University of lowa, and how are these
changes affecting students in living learning communities focused on Latino, Black, and LGBTQ+
experiences?

The University of lowa is closing these LLCs, moving students to general residence halls or other LLCs,
which disrupts their community, reduces cultural exchange opportunities, and affects students’
preparation and comfort on campus.

4. How do students like Daniela Pintor-Mendoza view the impact of eliminating living learning
communities, and what broader effects might this have on cultural awareness at the University of lowa?

Students believe the elimination reduces opportunities for cross-cultural interaction and cultural
awareness, limiting relationships and perspectives that are essential for a diverse campus environment.

5. What guidance has the Department of Education provided regarding cultural programs, and how are
students and university officials responding to the DEI mandate?

The DOE clarified that programs focused on cultural interests aren’t automatically violations, but
ambiguity remains. Students protested, and university officials are unsure how to comply, weighing
broad versus selective program changes.

6. How has the DEI backlash affected teacher scholarships in Minnesota, and what are the potential
consequences for students and the education system?

Federal funding for scholarships at the University of St. Thomas was cut, leaving students like Nate
McKenzie uncertain about completing their degrees, and potentially reducing the supply of new teachers
in Minnesota.

7. What additional impacts have DEl-related federal funding changes had on teacher preparation
programs in Minnesota, and why do educators consider these programs important?

The University of Minnesota also lost funding for special education teacher programs, threatening
teacher pipelines and impacting schools, students, and communities dependent on trained educators.



8. How are DEI offices and staff at universities like The Ohio State University being affected, and what
steps are being taken to manage these changes?

DEI offices are closing, staff are being laid off or reassigned, and offices are being renamed (e.g., Office
of Civil Rights Compliance). Universities are assisting affected staff in finding new roles.

9. What broader impact have DEI office closures and staff layoffs had across universities in the U.S.,
and how have students and advocacy groups responded?

Large-scale closures (e.g., University of Texas System) and hundreds of layoffs have occurred.
Students and advocacy groups criticize the moves as politically motivated and harmful to student dignity,
wellbeing, and campus diversity.

10. What changes has the Maricopa County Community College District made to DEI positions and
activities, and what reasons were given for these changes?

The district reevaluated DEI roles, eliminated DEI events, restricted professional development funding,
and prohibited pronouns in communications. These changes were prompted by an internal audit linked
to the DOE directive.

» The article examines the wide-reaching effects of Trump administration policies rolling back DEI
programs in higher education. Executive orders and Department of Education directives have
led to the elimination of living learning communities focused on Latino, Black, and LGBTQ+
experiences, disrupted student housing, and caused confusion over program compliance.
Federal funding for scholarships and teacher preparation programs has been cut, threatening
teacher pipelines and students’ educational opportunities. DEI offices are closing, staff are being
laid off or reassigned, and universities are facing difficult decisions about maintaining programs.
Students and advocacy groups have protested these changes, emphasizing the importance of
DEI initiatives for cultural awareness, inclusion, and the wellbeing of students and educators.
The article highlights both the personal and institutional consequences of dismantling DEI in
higher education.

1. How did Trump’s DEI executive orders affect Air Force training materials, and what was the official
response from the Department of Defense?

The executive orders led to the removal of content about the Tuskegee Airmen from basic training
courses. The Department of Defense stated it would fully implement the president’s directives while
ensuring alignment with national security objectives.

2. What was the executive order on DEI in federal government agencies, and how did it initially impact
the Tuskegee Airmen content in Air Force training?

The January 20, 2025 executive order aimed to terminate all federal mandates, programs, and activities
related to DEI. This initially resulted in the removal of Tuskegee Airmen content, despite their historical
significance.

3. Who were the Tuskegee Airmen, and why is their story historically significant in the context of U.S.
military and racial integration?

The Tuskegee Airmen were the first Black pilots in the U.S. military, serving in World War Il under
segregated conditions. Their success helped integrate the Air Force and proved Black pilots could
perform equally or better than their white counterparts, challenging systemic prejudice.



4. How does the article frame the debate over classifying Black history under DEI versus American
history, and what arguments are made for integrating it into the broader national narrative?

The article questions whether Black history should be categorized as DEI and subject to removal or
recognized as American history. It argues that stories of the Tuskegee Airmen and other Black
Americans should be celebrated as part of the national narrative, honoring their contributions without
qualifiers like “African American” or “Hispanic American.”

» The article explores the unintended consequences of Trump’s DEI executive orders on federal
agencies, focusing on the Air Force. Training materials about the Tuskegee Airmen, the first
Black U.S. military pilots, were initially removed under the directive to eliminate DEI programs.
The decision was widely criticized, prompting a reversal and reaffirmation of the Airmen’s
historical significance. The article also raises a broader cultural debate: whether Black history
should be classified under DEI or recognized as an integral part of American history. Citing
perspectives from Morgan Freeman, General Benjamin O. Davis Jr., and the author’s own family
connection, it argues for integrating Black history into the national narrative, celebrating the
achievements of trailblazing Americans without qualifiers.

1. How did Apple shareholders respond to the anti-DEI proposal, and what factors influenced the
company’s decision to maintain its diversity initiatives?

Apple shareholders rejected the proposal urging the company to abandon DEI programs. The company
maintained its initiatives due to a commitment to diversity, its corporate culture, and a balanced
relationship with Trump, which included business considerations like tariffs and U.S. investment.

2. What arguments did the National Center for Public Policy Research present against Apple’s DEI
program, and how did they frame the issue in relation to Trump’s policies?

The think tank argued that “forced diversity is bad for business,” that DEI programs could expose Apple
to lawsuits, and framed the debate as part of a shift from DEI to merit-based approaches promoted
under Trump.

3. How has potential legal action influenced Apple’s approach to DEI, and what challenges does the
company face in diversifying its workforce?

Apple acknowledged it may need to adjust DEI programs as the legal landscape evolves but remains
committed to fostering a culture of belonging. Challenges include historically imbalanced workforce
demographics, with most employees being white or Asian men, particularly in engineering roles.

» The article examines Apple’s decision to uphold its diversity, equity, and inclusion (DEI)
initiatives despite pressure from conservative groups and the Trump administration.
Shareholders rejected a proposal urging the company to abandon DEI programs, supporting
Apple’s commitment to a diverse corporate culture. Critics, like the National Center for Public
Policy Research, argued that DEI exposes companies to legal risks and conflicts with a “merit-
based” approach favored by Trump. Apple CEO Tim Cook acknowledged potential adjustments
to DEI as legal challenges evolve but emphasized maintaining an inclusive environment. The
article also notes the structural challenge of diversifying a workforce historically dominated by
white and Asian men, particularly in engineering roles.



1. What is an executive order?

A directive issued by the president announcing policy priorities and instructing federal agencies to act
accordingly.

EOs do not have the force of law and cannot bind private entities but can influence them through federal
enforcement and contracts.

Example: EO 11246 established affirmative action requirements for federal contractors to promote equal
employment opportunities.

2. What is the effect of executive orders?
EOs reflect the policy priorities of the current administration and are often transitory.
Revoking EO 11246 does not change the Civil Rights Act but alters federal contractor obligations.

EOs targeting DEI can chill programs among contractors even if lawful, but federal courts ultimately
decide legality.

3. What do Trump’s executive orders mean for DEI?

The EO targeting the federal workforce has the greatest impact, allowing Trump to dismantle DEI efforts
wholesale in federal agencies.

For federal contractors and private entities, the EO requires certifications against “illegal DEI,” which
may discourage voluntary DEI programs.

Less than 5% of private businesses and 3.5% of universities are heavily dependent on federal contracts,
so the effect outside the federal government is limited.

4. Why do federal courts retain authority over civil rights law?

Courts have the sole authority to interpret the Civil Rights Act and determine what constitutes “illegal”
or “unlawful” conduct.

Trump’s EOs cannot override judicial interpretations; protections for LGBTQIA individuals and DEI
efforts remain enforceable under existing law.

The courts’ role limits the effectiveness of the EOs on private employers and higher education
institutions.

» Atrticle 8 explains the nature and limits of President Trump’s executive orders (EOs) targeting
DEI and LGBTQIA protections. EOs direct federal agencies’ enforcement priorities but do not
have the force of law. Revoking EO 11246 ends affirmative action requirements for federal
contractors but does not change the Civil Rights Act, which remains enforceable. Trump’s EOs
dismantle DEI in the federal workforce and require federal contractors to certify that they avoid
“illegal DEI,” creating a chilling effect on voluntary programs. However, federal courts retain
ultimate authority to interpret civil rights law, limiting the EOs’ reach on private employers and
universities, and ensuring that lawful DEI and LGBTQIA protections remain in place.



1. What did the Supreme Court rule regarding the Trump administration’s freeze on DEl-related
education grants?

By a 5-4 vote, the Supreme Court allowed the administration to keep $65 million frozen, blocking a lower
court order that temporarily reinstated the grants.

2. Why were the grants terminated, and who sued in response?

The Department of Education said most grants were funding discriminatory practices, including DEI
initiatives. Eight states (California, Massachusetts, New Jersey, Colorado, lllinois, Maryland, New York,
and Wisconsin) sued, claiming the cancellations violated federal law.

3. What broader pattern does this case reflect about the administration’s approach to lower court
rulings?

The Trump administration is challenging nationwide injunctions and other lower court decisions to
maintain executive control over federal funding and policy implementation.

» The Supreme Court temporarily sided with the Trump administration, allowing $65 million in
DEl-related education grants to remain frozen amid litigation. Most of the grants were terminated
by the Department of Education, citing alleged violations of federal civil rights laws. Eight states
sued, arguing the cancellations violated federal law, but the Supreme Court blocked the lower
court order reinstating the funds. This case illustrates the administration’s broader strategy of
challenging lower court injunctions to assert executive control over federal funding and policy
enforcement.



